DIB COLLECTIVE MEMBER CODE OF CONDUCT

Cyber EF Stakeholder Council

The DIB Collective depends on candid discussion, practical experience, professional respect, and a clear
focus on the interests of organizations responsible for implementing cybersecurity and compliance
requirements. By participating in the DIB Collective, each member agrees to the following standards.

=

. Participate Constructively
Engage in good faith and contribute practical, solution-oriented perspectives.
Respect differing experiences and viewpoints, including good-faith disagreement with Cyber EF,
government stakeholders, other ecosystem participants, or fellow members.
Avoid personal attacks, harassment, intimidation, discriminatory conduct, or disruptive behavior.

N

. Preserve the OSC and DIB Operator Perspective
Represent practical implementation experience candidly and distinguish broader DIB concerns from
personal or organizational commercial interests.
Do not use Collective participation primarily for sales, lead generation, solicitation, marketing, or
promotion of products or services.

w

. Protect Information

e Comply with the DIB Collective Member NDA and applicable information-handling requirements.

e Do notintroduce CUI, classified information, export-controlled technical data, ITAR-controlled
information, unauthorized third-party proprietary information, credentials, or other restricted
information into Collective activities.

e Do notrecord, transcribe, or use Al-assisted meeting tools unless authorized and all required participant

consents have been obtained.

H

. Be Clear About Whose View Is Being Expressed
Do not present an individual or employer position as a formal DIB Collective position unless it has been
approved as such.
Do not imply endorsement by Cyber EF, The Cyber AB, another member, a government stakeholder, or
another organization without authorization.

9,

. Disclose Material Conflicts
Disclose a material conflict that could reasonably impair fair participation in a specific matter and
recuse when appropriate.

6. Support a Participatory Community

Attend and prepare for meetings as reasonably practicable.

Follow through on commitments to committees, working groups, and project teams.

Respect the direction of the Chair and designated committee or working-group leads within the scope of
Collective activities.

Violations may result in limitation or suspension of participation, removal from a committee or working
group, removal from a leadership role, or termination of DIB Collective membership, as determined by the
Chair consistent with the Charter and Bylaws.
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Member Acknowledgment

| have read and agree to abide by the DIB Collective Member Code of Conduct.

Member Name: Organization:

Signature:

Date:
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